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ABSTRAK

Arji Yunandar. Pengaruh Iklim Organisasi dan Motivasi Kerja Terhadap Kepuasan
Kerja Berdampak Pada Kinerja Guru SD Negeri Gugus I Sukadamai
Kecamatan Lembah Seulawah Kabupaten Aceh Besar. Tesis. Program Studi
Penjaminan Mutu Pendidikan. Universitas Bina Bangsa Getsempena Banda
Aceh. Pembimbing: (1) Dr. Drs. Musdiani, M.Pd., (2) Dr. Sariakin, S.Pd.,
M.Pd.

Penelitian ini bertujuan untuk mengetahui dan menganalisis: (1) pengaruh langsung
iklim organisasi terhadap kepuasan kerja guru SD Negeri Gugus I Sukadamai
Kecamatan Lembah Seulawah, (2) pengaruh langsung motivasi kerja terhadap
kepuasan kinerja guru SD Negeri Gugus I Sukadamai Kecamatan Lembah Seulawah,
(3) pengaruh langsung iklim organisasi terhadap kinerja guru SD Negeri Gugus I
Sukadamai Kecamatan Lembah Seulawah, (4) pengaruh langsung motivasi kerja
terhadap kinerja guru SD Negeri Gugus I Sukadamai Kecamatan Lembah Seulawah,
(5) pengaruh langsung kepuasan kerja terhadap kinerja guru SD Negeri Gugus I
Sukadamai Kecamatan Lembah Seulawah, (6) model (struktur) pengaruh kinerja guru
SD Negeri Gugus 1 Suka Damai Kecamatan Lembah Seulawah yang dibangun
berdasarkan hubungan kausal asosiatif antara variabel eksogenus dengan variabel
endogenus kinerja guru untuk diterapkan secara adaptif di SD Negeri Gugus I
Kecamatan Lembah Seulawah Kabupaten Aceh Besar. Penelitian ini menggunakan
metode kuantitatif bentuk hubungan sebab akibat (kausalitas), dengan populasi
penelitian adalah seluruh guru SD Negeri Gugus I Sukadamai Kecamatan Lembah
Seulawah yang berjumlah 33 orang. Sampel penelitian ditetapkan berjumlah 30 orang
dengan teknik pengambilan sampel menggunakan simple random sampling. Data yang
dihimpun pada masing-masing jalur selanjutnya dianalisis dengan teknik analisis jalur
(path analysis). Hasil dari penelitian adalah: (1) terdapat pengaruh langsung iklim
organisasi terhadap kepuasan kerja guru dengan koefisien korelasi ps1= 0,352 dan
dengan sumbangan pengaruh sebesar 12,3%; (2) terdapat pengaruh langsung motivasi
kerja terhadap kepuasan kinerja guru dengan koefisien korelasi ps> = 0,298 dengan
sumbangan pengaruh langsung sebesar 8%; dan (3) terdapat pengaruh langsung iklim
organisasi terhadap kinerja guru dengan koefisien korelasi ps3s = 0,621 dan dengan
sumbangan pengaruh langsung sebesar 38,5%. (4) terdapat pengaruh langsung
motivasi kerja terhadap kinerja guru dengan koefisien korelasi p31= 0,328 dan dengan
sumbangan pengaruh sebesar 10,7% (5) terdapat pengaruh langsung kepuasan kerja
terhadap kinerja guru dengan koefisien korelasi p3>= 0,71 dan dengan sumbangan
pengaruh sebesar 50,4%; (6) model (struktur) pengaruh kinerja guru SD Negeri Gugus
I Sukadamai Kecamatan Lembah Seulawah yang dibangun berdasarkan hubungan
kausal asosiatif antara variabel eksogenus dengan variabel endogenus kinerja guru
untuk diterapkan secara adaptif terbukti secara emperis. Berdasarkan hasil penelitian
tersebut, maka disarankan jika ingin meningkatkan kinerja guru SD Negeri Gugus |
Sukadamai Kecamatan Lembah Seulawah maka perlu ditingkatkan terlebih dahulu
iklim organisasi, motivasi kera, dan kepuasan kerja.

Kata kunci: Iklim Organisasi, Motivasi Kerja, Kepuasan Kerja, Kinerja.



ABSTRACT

Arji Yunandar. The Effect of Organizational Climate and Work Motivation on Job
Satisfaction Impacting Teacher Performance of Elementary School
Teachers Gugus I Sukadamai, Lembah Seulawah District, Aceh Besar
Regency. Thesis. Educational Quality Assurance Study Program. Bina
Bangsa Getsempena University Banda Aceh. Supervisors: (1) Dr. Drs.
Musdiani, M.Pd., (2) Dr. Sariakin, S.Pd., M.Pd.

This study aims to determine and analyze: (1) the direct influence of organizational
climate on job satisfaction of teachers at Elementary School Cluster I Sukadamai,
Lembah Seulawah District, (2) the direct influence of work motivation on job
satisfaction of teachers at Elementary School Cluster I Sukadamai, Lembah Seulawah
District, (3) the direct influence of organizational climate on the performance of
teachers at Elementary School Cluster I Sukadamai, Lembah Seulawah District, (4)
the direct influence of work motivation on the performance of teachers at Elementary
School Cluster I Sukadamai, Lembah Seulawah District, (5) the direct influence of job
satisfaction on the performance of teachers at Elementary School Cluster I Sukadamai,
Lembah Seulawah District, (6) the model (structure) of the influence of teacher
performance at Elementary School Cluster 1 Suka Damai, Lembah Seulawah District
which is built based on the associative causal relationship between exogenous
variables and endogenous variables of teacher performance to be applied adaptively at
Elementary School Cluster 5, Lembah Seulawah District, Aceh Besar Regency. This
study uses a quantitative method in the form of a causal relationship (causality), with
the research population being all teachers of SD Negeri Gugus I Sukadamai, Lembah
Seulawah sub-district, totaling 33 people. The research sample was determined to be
30 people with a sampling technique using simple random sampling. The data
collected on each path were then analyzed using path analysis techniques. The results
of the study were: (1) there was a direct influence of organizational climate on teacher
job satisfaction with a correlation coefficient of r41 = 0.352 and with a contribution of
influence of 12.3%; (2) there was a direct influence of work motivation on teacher
performance satisfaction with a correlation coefficient of r42 = 0.298 with a
contribution of direct influence of 8%; and (3) there was a direct influence of
organizational climate on teacher performance with a correlation coefficient of r43 =
0.621 and with a contribution of direct influence of 38.5%. (4) there was a direct
influence of work motivation on teacher performance with a correlation coefficient of
r31 = 0.328 and with a contribution of influence of 10.7% (5) there was a direct
influence of job satisfaction on teacher performance with a correlation coefficient of
r32 = 0.71 and with a contribution of influence of 50.4%; (6) The model (structure) of
the influence of teacher performance at SD Negeri Gugus 1 Suka Damai, Lembah
Seulawah District, which is built based on the associative causal relationship between
exogenous variables and endogenous variables of teacher performance to be applied
adaptively has been proven empirically. Based on the results of this study, it is
suggested that if you want to improve the performance of teachers at SD Negeri Gugus
1 Suka Damai, Lembah Seulawah District, it is necessary to improve the organizational
climate, employee motivation, and job satisfaction.

Keywords: Organizational Climate, Work Motivation, Job Satisfaction, Performance.
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